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Statement of intent  

Acorn Education Trust recognises that certain groups in society can be disadvantaged because of 

unlawful discrimination they may face due to their race, sex, disability, gender reassignment, 

marriage/civil partnership, religion/belief, sexual orientation or age.  

This policy will put in place a range of actions to eliminate prejudice, unlawful discrimination and 

victimisation within the school community and workforce.  
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1. Legal framework 

This policy has due regard to all relevant legislation and statutory guidance including, but not limited to, the following:  

• Human Rights Act 1998 

• The Special Educational Needs and Disability Regulations 2014 

• Education and Inspections Act 2006 

• Equality Act 2010 

• The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017 

• Public Sector Equality Duty (PSED) 

• Data Protection Act 2018 

• The UK General Data Protection Regulation (GDPR) 

This policy also has due regard for non-statutory guidance, including the following:  

• DfE (2014) ’The Equality Act 2010 and schools’ 

This policy operates in conjunction with the following school policies: 

• Admissions Policy  

• Complaints Procedures Policy 

• Equal Opportunities Policy: Pupils 

• Equal Opportunities and Dignity at Work Policy  

• Data Protection Policy 

The Equality Act 2010 provides a modern, single legal framework with three broad duties: 

• Eliminate discrimination harassment and victimisation 

• Advance equality of opportunity 

• Foster good relations 

For the purpose of this policy, the Equality Act 2010 will be referred to as ‘the Act’. The school fully understands the 

principles of the Act and the work needed to ensure that those with protected characteristics are not discriminated 

against and are given equal opportunities. Protected characteristics, under the Act, are as follows: 

• Age 

• Disability 

• Race, colour, nationality or ethnicity 

• Sex  

• Gender reassignment 

• Maternity and pregnancy 

• Religion and belief 

• Sexual orientation 

• Marriage and civil partnership  

The Act makes it unlawful for the responsible body of any Acorn Education Trust school to discriminate against, harass 

or victimise a pupil or potential pupil: 

• In relation to admissions. 

• In the way it provides education for pupils. 

• In the way it provides pupils access to any benefit, facility or service. 

• By excluding a pupil or subjecting them to any other detriment. 
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The responsible body for all Acorn Education Trust schools is the Board of Directors.  

The school’s liability not to discriminate, harass or victimise does not end when a pupil has left the school, but will 

apply to subsequent actions connected to the previous relationship between school and pupil, such as the provision 

of references on former pupils or access to “old pupils” communications and activities. 

Acorn Education Trust will promote equality of opportunity for all staff and job applicants and will work in line with 

the Equal Opportunities and Dignity at Work Policy. 

 

2. Principles and aims  

We see all learners and potential learners, and their parents, as of equal value, regardless of any protected 

characteristic. Our policies, procedures and activities will not discriminate but must nevertheless take account of 

differences in life-experience, outlook and background, and in the kinds of barriers and disadvantages which people 

may face in relation to any protected characteristic. 

Acorn Education Trust will: 

• Promote race equality and have due regard to eliminating unlawful racial discrimination, promoting equality 

of opportunity and good relations between people of different racial groups.  

• Promote disability equality, ensuring equality of opportunity, eliminating unlawful discrimination and 

disability-related harassment and encouraging participation by disabled people in public life.  

• Promote gender equality by eliminating unlawful discrimination and harassment, and promote the equality 

of opportunity amongst individuals of all genders.  

Transgender people are explicitly covered by the PSED. For the purposes of this policy, the term ‘transgender’ refers 

to an individual whose gender expression or identity is different from that traditionally associated with the sex they 

were assigned at birth. The school will respect the confidentiality of those seeking gender reassignment and will 

provide a supportive environment within the community.  

Acorn Education Trust is opposed to all forms of prejudice and recognises that children and young people who 

experience any form of prejudice-related discrimination may fare less well in the education system. The Trust will 

ensure that all staff comply with the appropriate equality legislation and regulations. Each school’s Admissions Policy 

will not discriminate against any protected characteristic in any way. 

The Trust will: 

• Ensure staff are aware of their responsibilities, given necessary training and support, and report progress to 

the governing board. 

• Ensure that the recording and reporting of equality and diversity is sufficiently scrutinised. 

• Foster positive attitudes and relationships, a shared sense of cohesion and belonging, and ensure this is 

promoted in our policies, procedures and activities.  

• Observe good equalities practice in staff recruitment, retention and development, and ensure that all policies 

and procedures benefit all employees and potential employees regardless of any protected characteristic, and 

with full respect for legal rights relating to pregnancy and maternity.  

• Reduce and remove inequalities and barriers that already exist. 

• Engage with a range of groups and individuals to ensure that those who are affected by a policy, procedure or 

activity are consulted and involved in the design of new policies, and in the review of existing ones. 

• Ensure that policies, procedures and activities benefit society as a whole, both locally and nationally, by 

fostering greater social cohesion, and greater participation in the public life of everyone, regardless of any 

protected characteristic.  
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• Ensure staff promote an inclusive and collaborative ethos in the school, challenging inappropriate language 

and behaviour, responding appropriately to incidents of discrimination and harassment, and showing 

appropriate support for pupils with additional needs, maintaining a good level of awareness of issues 

surrounding equality.  

 

3. Roles and responsibilities 

The Acorn Education Trust Senior Executive, on behalf of the Board of Directors will: 

• Ensure that every Acorn Education Trust school complies with the appropriate equality legislation and 

regulations. 

• Meet its obligations under the PSED to:  

- Publish equality objectives at least every four years commencing on the date of the last publication. 

- Update and publish information every year to demonstrate school compliance with the PSED. 

• Ensure that the school’s policies and procedures are developed and implemented with appropriate equality 

impact assessments informing future plans. 

• Ensure that the school’s Admissions Policy does not discriminate in any way. 

• Ensure equal opportunities in its staff recruitment and promotion practices, professional development 

programmes and in membership of the governing board. 

• Proactively recruit high-quality applicants from under-represented groups. 

• Provide information in appropriate and accessible formats. 

• Ensure that the necessary disciplinary measures are in place to enforce this policy. 

The Headteacher will: 

• Implement the school policy and its procedures. 

• Ensure that all staff members receive the appropriate equality and diversity training as part of their induction 

and CPD. 

• Ensure that all parents, visitors and contractors are aware of, and comply with, the provisions of this policy. 

• Actively challenge and take appropriate action in any case of discriminatory practice. 

• Address any reported incidents of harassment or bullying in line with DfE guidance. 

• Produce an annual report on the progress of implementing the provisions of this policy and report it to the 

governing board. 

Employees will: 

• Be mindful of any incidents of harassment or bullying in the school. 

• Address any minor issues of harassment or bullying and report any major breaches of the policy to the 

headteacher. 

• Identify and challenge bias and stereotyping within the curriculum and the school’s culture. 

• Promote equality and good relations, and not harass or discriminate in any way. 

• Monitor pupils’ progress and academic needs to ensure the appropriate support is in place. 

• Keep up-to-date with equality legislation and its application by attending the appropriate training. 

Pupils will: 

• Not discriminate or harass any other pupil or staff member. 

• Actively encourage equality and diversity in the school by contributing their cultural experiences and values. 
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• Report any incidences of bullying or harassment, whether to themselves or to others, to the head of year or 

to another member of staff. 

• Abide by all the school’s equality and diversity policies, procedures and codes.  

• The school will have an equality page on its website, in order to demonstrate how it is complying with the 

PSED in the Equality Act 2010, and advancing equality of opportunity. 

 

4.  Equality objectives (see appendix for 2021/22 priorities) 

Acorn Education Trust is committed to promoting the welfare and equality of all its staff, pupils and other members 

of each school’s community.  

 To achieve this, the Trust has established the following 2 objectives which are adopted by all schools. Each school 

chooses a third objective related to their community and curriculum: 

• To ensure every student in every school has the opportunity to access the whole age-related educational 

experience, be it in the classroom, the extra - curricular programme, or on an enrichment trip/activity.  

• To Implement effective strategies and support for all our vulnerable students 

• To create a school that is supportive, inclusive and welcoming for LGBT+ pupils as well as families with LGBT+ 

parents/carers. 

 

The Trust will regularly review the steps being taken and the progress made towards the achievement of these 

objectives and, in line with the specific duties of the PSED, publish this information on the school website every year. 

The school will update and publish its equality objectives at least every four years. 

 

5. Collecting and using information 

 In accordance with the requirements outlined in the Data Protection Act 2018, personal data will be lawfully collected 

and processed in line with the principles and practices outlined in the Data Protection Policy and only for specified, 

explicit and legitimate purposes, e.g. to comply with the Trust’s legal obligations.  

The Trust will collect equality information for the purpose of: 

• Identifying key issues, e.g. unlawful discrimination in teaching methods. 

• Assessing performance, e.g. benchmarking against similar organisations locally or nationally. 

• Taking action, e.g. adapting working practice to accommodate the needs of staff who share protected 

characteristics.  

The Trust will build an equality profile for staff to assist with identifying any issues within their recruitment regime. 

The Trust will obtain the following information from their staff:  

• Recruitment and promotion  

• Numbers of part-time and full-time staff  

• Pay and remuneration  

• Training  

• Return to work of women on maternity leave  

• Return to work of disabled employees following sick leave relating to their disabilities  

• Appraisals  

• Grievances (including about harassment)  



Page | 8                                                                                                       
 

Acorn Education Trust Equality Information 

• Disciplinary action (including for harassment)  

• Dismissals and other reasons for leaving 

The Trust will use the information they obtain to analyse any gaps present in their equality documentary, including 

the Equal Opportunities Policy: Pupils and Equal Opportunities and Dignity at Work Policy. 

 

6. Publishing information 

Acorn Education Trust will publish information to demonstrate its compliance with the Act. The Trust will publish 

information relating to persons within the school community who share relevant protected characteristics, these will 

include: 

• age 

• race 

• sex 

The Trust will not provide this information if: 

• The employee is employed under contract personally to do work. 

• The employer does not have, and it is not reasonably practicable for the employer to obtain the data.  

The school will publish findings in its annual report. 

The Trust will publish the following information annually with regard to the gender pay gap: 

• The difference between the mean hourly rate of pay of male and female full-pay relevant employees 

• The difference between the median hourly rate of pay of male and female full-pay relevant employees  

• The difference between the mean bonus pay paid to male and female employees  

• The difference between the median bonus pay paid to male and female employees  

• The proportions of male and female relevant employees who were paid bonus pay 

• The proportions of male and female full-pay relevant employees in lower, lower middle, upper middle, and 

upper quartile pay bands  

The above information will be updated and published annually on the school website in a manner that is accessible to 

all its employees and to the public for a period of at least three years from the publication date. 

The Trust will update its equality objectives at least every four years and publish on the school website. The Trust will 

publish information on the Trust website every year which will show the progress made towards the achievement of 

the equality objectives. 

 

7. Promoting equality 

In order to meet our objectives, the Trust has identified the following priorities: 

• Staff will ensure that all pupils are able to take part in extra-curricular activities and residential visits, and each 

school will monitor uptake of these visits to ensure no one is disadvantaged on the grounds of a protected 

characteristic.  

• The Trust will ensure that all forms of prejudice-motivated bullying is taken seriously and dealt with equally 

and firmly. 

• There will be differential schemes of work designed to meet the abilities and learning styles of all pupils. 
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• There will be a clearly defined Behavioural Policy, which will be consistently implemented 

• The Trust will ensure there is adequate access to the physical environment of each school. 

• The Trust will seek the views of advisory staff, outside agencies and local schools. 

• Throughout the year, the Trust will plan ongoing events to raise awareness of equality and diversity.  

The school will consult with stakeholders to establish equality objectives and draw up a plan based on information 

collected on protected groups and accessibility planning.  

Any reports of bullying and prejudice will be carefully monitored and dealt with accordingly. Annual training will be 

given to all staff to ensure that they are aware of the process for reporting and following up incidents of prejudice-

related bullying.   

 

8. Addressing prejudice-related incidents 

Acorn Education Trust is opposed to all forms of prejudice. The Trust will ensure that pupils and staff are aware of the 

impact of prejudice. The Trust will address any incidents immediately and, where appropriate, report them to the LA.   

 

9. Complaints procedures 

The Trust aims to resolve all complaints at the earliest possible stage and is dedicated to continuing to provide the 

highest quality of education possible throughout the procedure. Any person, including a member of the public, is able 

to make a complaint about the provision of facilities or services that the school provides. 

The Trust will adhere to the Complaints Procedures Policy to ensure a straightforward, impartial, non-adversarial 

process, that allows a full and fair investigation, respects confidentiality and delivers an effective response and, 

appropriate redress. If a complaint has completed the Trust’s process and the complainant remains dissatisfied, they 

have the right to appeal, as outlined in the Complaints Procedures Policy. 

The Trust works to develop good professional relationships between colleagues; however, we understand that 

sometimes conflicts may arise. Through maintaining open communication, we want our employees to feel able to raise 

any grievances so that appropriate and effective solutions can be put in place. Grievances raised by staff members will 

be processed in accordance with the school’s Grievance Policy.  

 

10.  Curriculum 

All pupils will be entitled to access a broad and balanced curriculum and to teaching and learning opportunities which 

meet their needs, including extra support where this has been identified as a statutory need.  

When planning the curriculum, the Trust will take every opportunity to promote and advance equality. When teaching 

the curriculum, the school will promote equality and will not subject individuals to discrimination. The Trust will 

develop an appropriate curriculum for all pupils in all vulnerable groups and will ensure PSHE lessons are designed for 

pupils to develop their knowledge of the world and the importance of equality. 

 

11.  Monitoring and review 

The CEO will review this policy annually, to ensure that all procedures are up-to-date. The policy will be monitored and 

evaluated by the headteacher and governing board in the following ways: 
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• Individual attainment data  

• Equal opportunities recruitment data 

• Equality impact assessments 

• Ofsted inspection judgements on equality and diversity 

• Incident records related to harassment and bullying 

• Any changes made to this policy will be communicated to all members of staff. 
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Appendix  

Priorities for the Year 2021-22 

During the pandemic, most external national assessment has been paused, and as a result we are still drawing on 
2019 data. 
 

Sex (Gender) - Boys and Girls 
 
Nationally, GCSE attainment of girls has exceeded that of boys and there was a 5.5 percentage point gap between 
the Average Attainment 8 score of girls and boys.  The Average Attainment 8 gap between Wiltshire girls and boys 
was marginally smaller at 5 percentage points.  The Average Attainment 8 for All Wiltshire Pupils exceeded the 
National All Pupils Attainment 8 by 2 percentage points.   
 
The gap for disadvantaged pupils (as measured by percentage point difference in attainment between 
Disadvantaged Pupils and all other pupils, either in the current year, or in the six years to 2019) and the gap between 
different ethnic groups, were much greater than the gap between boys and girls.  
 
The gender gap in attainment, with on average, girls outperforming boys, is not a new phenomenon; it was 
referenced as far back as the 1868 report of the Taunton Commission which investigated secondary education and 
mentioned concern about the poor standards of boys’ (academic) work.  A gap in the proportions of boys and girls 
gaining good grades at GCSE was identified soon after GCSE exams were introduced in the late 1980s.  
 
In terms of subject choice there remain differences in the academic GCSE and A level subjects chosen by girls 
compared to boys.  This is a national issue and not something limited to our school or to Wiltshire.  The differences 
are more apparent at A level (Key Stage 5) than GCSE.  Nationally at GCSE, boys are significantly more likely than girls 
to opt for Economics, PE, Business Studies, ICT, whilst girls are more likely to opt for Social Science, Drama, Home 
Economics and Performing Arts.  
  
 

Minority Ethnic Pupils 

Many minority ethnic groups of pupils do well both in Wiltshire and nationally but there are also groups where there 

is persistent underachievement.   

Because numbers of pupils in most ethnic groups tend to be small, it is not possible to publish school-based data in 

this area. 

Black Pupils (Major category including Black African, Black Caribbean and Pupils of Any Other Black Background) 

National and Wiltshire data has highlighted concerns about the ongoing lower attainment of Black Caribbean boys 

both disadvantaged and non-disadvantaged.  There are comparatively small numbers of Black Caribbean pupils in 

Wiltshire schools but year on year these pupils underachieve.   

Nationally, Black Caribbean boys who are eligible for free school meals achieve similarly to their FMS-eligible White 

British peers and tackling this low attainment for all disadvantaged pupils is a key priority nationally, for local 

authorities and for schools.   

Nationally and in Wiltshire this underachievement for Black Caribbean boys extends to pupils who are not eligible for 

free school meals.  The national attainment gap for achieving GCSE English and Maths 9-4 between non-FSM eligible 

White British boys and non-FSM eligible Black Caribbean boys was 19.7 percentage points (65.1% of non-FSM White 

British boys achieved this compared with 45.4% of non-FSM Black Caribbean boys).  Small numbers mean it would 

not be appropriate to publish Wiltshire data, but is similar to the national picture and follow a pattern that has 

concerned the LA for a number of years. A notable feature of Wiltshire data is that a far greater proportion of Black 
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pupils are in the non-FSM category in comparison to national data, so tackling underachievement for this group is a 

priority. 

This national and local vulnerability has been recognised and schools are working closely with the LA to 

implement/anticipate proven strategies to raise attainment for these pupils.   

Our curriculum, teaching, policies and practices are regularly reviewed and updated.  The Black Lives Matter 

movement has provided a new impetus to this important work.  The Clarendon Academy has access to guidance and 

information from the LA as well as sharing best practice with other Wiltshire schools.   

Gypsy/Roma/Traveller Pupils 

Gypsy/Roma and Irish Traveller pupils are the lowest achieving ethnic groups.  

Nationally, 19.1 per cent of Gypsy/Roma pupils and 26.6 per cent of Irish Traveller pupils achieved the Average 

Attainment 8 score.  While the majority of Wiltshire Gypsy/Roma/Traveller pupils choose to attend primary school 

until the end of Year 6, it remains a concern that, year on year, around 60 per cent of Wiltshire Gypsy/Roma and 

Traveller families decide to home educate their children during the secondary school years.    

A House of Commons Briefing Paper (September 2017) reported that education issues for Gypsies and Travellers 

include prejudice, discrimination and discriminatory attitudes.  The issues also include the schools’ response to 

discrimination and high levels of self-exclusion from mainstream education because of discrimination. 

National research published in 2018 suggests there has been a significant increase in the number of Gypsy/Roma 

and Irish Traveller children/young people who are being cared for by local councils.  The data shows an increase of 

900 per cent for the numbers of Gypsy/Roma children/young people and 400 per cent for Irish Traveller 

children/young people since 2009.  One of the reasons suggested is that Gypsy/Roma and Traveller families are less 

likely to be offered or to access early help and support and this is important as it is an area in which schools can help.   

 

Faith and Belief 
 

Data is not collected for monitoring purposes on Religion and Belief, and there is no information available to 

compare the attainment of pupils who have/do not have a religion or a belief. 

     

The Clarendon Academy recognises how important faith and belief can be as part of a young person’s developing 

identity, whether this relates to a specific faith or belief, or whether this relates to wider belief systems, or morals 

and ethics. 

   

The Clarendon Academy is committed to supporting all our young people as they develop a personal relationship 

with their own set of values and beliefs, and to supporting, in the context of the Human Rights agenda, the role this 

plays in the moral and ethical choices they make in life. 

 

The Clarendon Academy takes incidents of prejudice-related bullying seriously and is committed to working closely 

with parents/carers to create a school environment which is nurturing, friendly and supportive for all our children.  

Our school has established a procedure for recording all incidents of prejudice-based bullying and this includes 

bullying relating to religion and belief. 

  

The Clarendon Academy is aware that negative faith-based media attention (particularly anti-Semitism and 

Islamophobia) can have an impact on all children, and recognises the importance of ensuring that pupils are 

provided with accurate and appropriate information.  
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The Clarendon Academy ensures all pupils gain knowledge of and respect for the different faiths in Britain as part of 

our role to prepare pupils for modern life in a diverse Britain.  As part of a whole school activity, pupils have the 

chance to: celebrate different religious festivals; value and appreciate the extent of the similarities between the 

main faiths; and, learn from religious representatives from various communities. 

   

The Clarendon Academy recognises that discrimination on the grounds of religion or belief is a current national 

concern, and our school actively promotes tolerance and respect.  The Clarendon Academy commemorates 

Holocaust Memorial Day as a key part of its commitment to informing pupils about the consequences of intolerance. 

 

The Clarendon Academy has benefited from the Home Office funded resource which aims to foster greater 

understanding and reduce Islamophobia.  

 

Through the Religious Studies curriculum and the tutor programme, The Clarendon Academy aims to increase 

understanding of religious/faith diversity (including people who do not have a faith) and to develop an awareness of 

the history of religious intolerance both in Britain and across the world, and to learn to promote tolerance and 

understanding.   

 

 

Gender Identity and Sexual Orientation 
There is no attainment data available for this Protected Characteristic.  Data from the Wiltshire Healthy Schools 

survey provides useful information and indicates that lesbian, gay, bisexual and transgender pupils (LGBT+) are at 

increased risk of poor mental health and are more likely to say they are experiencing school-based bullying.  The 

Clarendon Academy knows this is one of the fastest changing areas of equality and that some of our LGBT+ pupils 

may be vulnerable.  The Clarendon Academy is doing the following: 

Seeking support and guidance from the LA and other appropriate bodies, to create a resilient whole-school 

community that supports all pupils, including lesbian, gay, bisexual and transgender pupils (LGBT+) and those pupils 

uncertain about their gender identity/sexual orientation.   

To support such an inclusive environment, The Clarendon Academy is aware that homophobic, biphobic, transphobic 

language and bullying creates a negative and possibly hostile environment for pupils who may be lesbian, gay, 

bisexual, transgender or unsure about their sexual orientation/gender identity.  The Clarendon Academy works with 

pupils to address any use of discriminatory and bullying language that would create an unequal school environment.  

The Clarendon Academy confidently tackles discriminatory language and supports pupils to create a school 

environment that values diversity.  The Clarendon Academy has also benefitted from information contained in the 

resource ‘Valuing All God’s Children’ which has informed and enhanced the work we are undertaking in this area. 

 

The Clarendon Academy knows that LGBT+ pupils benefit from meeting with others who may have similar 

experiences including those who are confident and secure with their LGBT+ identity.  To provide additional support, 

The Clarendon Academy is working with pupils, through facilitating an LGBT+ group that provides peer support; 

supporting equality ambassadors as part of the student leadership programme; facilitates an Equality and Diversity 

social action group within the sixth form; celebrating LGBT+ through in lesson activities alongside assemblies and 

tutor programme during LGBT+ History Month (February); including LGBT within our School Anti-Bullying campaign; 

has reduced the isolation experienced by some pupils; and provides a mechanism for addressing any school-related 

difficulties at the earliest opportunity.   

 

The Clarendon Academy is working with LGBT+ pupils to: 
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• Reduce the isolation experienced by some LGBT+ pupils 

• Identify changes to ensure the school is as welcoming as possible for LGBT+ pupils 

• Raise self-esteem of LGBT+ pupils and help them to feel confident and comfortable with their identity 

• Enable more confident members of the school community to support pupils who are having difficulties 

• Provide feedback to the school about the experiences of LGBT pupils both in-school and out of school.   

The Clarendon Academy is aware of the support and advice that we can access in relation to Gender Identity from 

the Local Authority.  

In addition, The Clarendon Academy is aware of the changes we can make to help avoid unnecessary gender 

distinctions. For example, we seek to offer mixed gender sports teams where it is practical to do so.  Such changes 

ensure that the school is a more equal environment if there are pupils who are uncertain about their gender 

identity.  The Clarendon Academy has flexibility within the school uniform, and endeavours not to routinely divide 

pupils into groups solely based on their sex, while recognising that on occasion there will be valid reasons for doing 

so.  

There are many charitable organisations providing support on gender identity to young people, their families and 

their schools.  There are also organisations able to provide advice and support where a pupil has a parent who is 

transgender.  The LA has up to date information about the different organisations, the services they provide and 

how to contact them.  

The Clarendon Academy has decided that one of our new Equality Objectives will address LGBT+ issues and will 

create a school that is supportive, inclusive and welcoming for LGBT+ pupils as well as families with LGBT+ 

parents/carers.  

 

 

Pupils learning English as an Additional Language 

As a group, pupils learning English as an additional language (EAL) achieve good outcomes at Key Stage 4 in 

Wiltshire. In 2019 a higher proportion of EAL pupils (50.5%) achieved the Average Attainment 8 score than pupils 

whose first language is English as 48.6% achieved these grades. 

Wiltshire’s EAL pupils and English first language pupils both exceeded National attainment by 2.0 percentage points.   

The Local Authority’s Ethnic Minority & Traveller Achievement Service (EMTAS) continues to work with local schools 

to secure the achievement of EAL learners, and other learners.  This includes work with individual children to assess, 

identify needs and recommend and support provision.  It includes support from Bilingual Assistants both in the 

classroom, and to help establish productive home-school partnerships.   

In addition, the service works at a more strategic level.  Recent work has included: 

• planning and team-teaching in the secondary phase to ensure talk in the classroom models the academic 

language students need to master to succeed; 

• providing training to specific groups including Newly Qualified Teachers, Early Years Practitioners and other 

school staff to equip them with the skills and knowledge to meet learner’s needs; 

• hosting “bilingual conferences” for multilingual children to come together, learn how to develop their skills and 

gain in self-confidence and respect. 

EMTAS believes that Wiltshire schools will also benefit more widely from strategies used with learners of EAL, as it is 

recognised that a focus on language and communication skills can benefit a broad range of students.  This belief has 

recently been bolstered by the findings of Professor Steve Strand in English as an Additional Language (EAL) and 

educational achievement in 
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England, who demonstrated that an increase in the number of EAL learners in a school is associated with improved 

attainment by English first language pupils. 

There are marked differences between the attainment of EAL speakers, for example, Tamil and Chinese speakers 
perform better than Pashto and Turkish speakers irrespective of when they arrive in the system. Prior education and 
where pupils live in England all impact on attainment.  Attainment is also affected by arrival time. There is a severe 
attainment penalty for pupils arriving late into the English school system. For example, at GCSE level, pupils with EAL 
scored an average grade of a C if they arrived between reception and Year 7.  

Wiltshire has a higher proportion of EAL pupils who start their education in the UK system after the Foundation Year 
(YR).  Nationally, 20 per cent of EAL pupils start school in England after YR whereas 26 per cent of our Wiltshire EAL 
pupils start their education in the UK after this time.   

 

Disability and Special Educational Needs 
 

The Clarendon Academy reports separately on SEND pupil attainment.  To ensure information is not duplicated, this 

document will focus on disability-related areas of SEND that are the current focus of national attention.   

Nationally the gap in the average Attainment 8 score between pupils who have SEN Support and pupils with no 

identified SEN was 17.3 percentage points in 2019.  18 per cent of Wiltshire pupils with a Statement or EHC Plan 

achieved the Average Attainment 8 score while 30.8 per cent of Wiltshire pupils who have SEN Support received 

these qualifications. 

In the UK, 8% of children are disabled as defined under the Equality Act 2010.  Shockingly, but unsurprisingly, a 

disabled person with a degree is still no more likely to be in work than a non-disabled person whose highest 

qualification is at GCSE.  Societal attitude and stereotyping are likely to be a factor.  This warrants a bespoke Equality 

Objective to begin to tackle societal perceptions and understanding of disabled people, for example: 

 

The Clarendon Academy has decided that, one of our Equality Objectives will be focused on individual pupils and the 

writing of support plans.  When developing a support plan with parents/carer and professional, we will consider 

equality as a distinct category.  This might include curriculum development ideas, as well as CPD to gain a greater 

understanding of the impact of societally negative disability bias, the impact on young people and how to combat 

that within school. 

 

For example, we might consider the introduction of disability-inclusive sports within the curriculum. 

 

 

Hearing Impairment 

 

Department for Education data shows that at GCSE level England’s deaf children are falling a whole grade behind 

their hearing classmates at GCSE, even though deafness is not a learning disability.   This is a significant attainment 

gap.  The National Deaf Children’s Society found that the average GCSE grade for a child without special educational 

needs or a disability per subject is 5, a strong C under the old system.  For deaf children, this falls to 3.9, historically a 

grade D.  It should be noted that nationally, there are just over 1,715 pupils who took GCSEs in 2019 whose Primary 

SEN Need is recorded as Hearing Impairment. This is a small number and means there are very few pupils with 

hearing impairments in each secondary school.  However, the reason this disability is being highlighted by The 

Clarendon Academy, is that just 38.6 per cent of pupils whose primary SEN need is Hearing Impairment achieved the 

Average Attainment 8 score last year compared with 49.9 per cent of their peers without an identified SEN.  
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The Clarendon Academy is aware that pupils with a hearing impairment are vulnerable to academic 

underachievement and, with the support of the LA, closely monitors their progress and attainment and 

provides/effectively anticipates support to ensure pupils can make accelerated progress should that be warranted.  

Please note, it is lawful under the Equality Act 2010 to treat disabled pupils more favourably than non-disabled 

pupils if it is deemed necessary to address disadvantage linked to disability. 

 

Mental Health 

There is an increasing understanding of the negative impact of social, emotional, and mental health difficulties 

(SEMH) on the educational attainment of pupils.  The incorporation of mental health into the Equality Act 2010 has 

helped to highlight this important issue.   

The Clarendon Academy has decided that one of our new Equality Objectives will address pupil mental health and 

wellbeing as part of our commitment to preventing mental health difficulties that may start in childhood but have a 

greater impact in adult life.  

Every school is required to identify and address the SEND needs of the pupils that they support.  Information about 

the support provided by The Clarendon Academy for pupils with special education needs and for disabled pupils is 

detailed in the SEND section of the school website.   

 In the Wiltshire School Health Survey 2017 xxii, secondary school pupils with SEND tended to feel less safe, to be 

bullied more frequently, to have lower levels of happiness, life satisfaction and healthy lifestyles, and to engage in 

more risky behaviours than pupils with no special educational needs or disabilities.  Results from the 2020 and 2021 

survey will be available later this year. 
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EQUALITY OBJECTIVES 

• To ensure every child/student in every school/nursery has the opportunity to access the whole age-related 

educational experience, be it in the classroom, the extra - curricular programme, an enrichment trip/activity.  

• To Implement effective strategies and support for all our vulnerable children/students. 

• To create a school that is supportive, inclusive and welcoming for LGBT+ pupils as well as families with LGBT+ 

parents/carers. 

LGBT+ pupils are a group that may be vulnerable to bullying and unfair treatment.  The 2017 Wiltshire School Health 
Survey xxii reported that in both secondary school and Year 12/FE, LGBT pupils tended to be bullied more frequently, 
to have lower levels of happiness, life satisfaction and healthy lifestyles, worry to the extent it impacts on their sleep; 
and to engage in more risky behaviours than pupils who were not LGBT. 
 
It is important our school creates a supportive environment to enable all our pupils to work out who they are and 

how they fit into society.  As a school, we recognise that historic discrimination and unfairness means this may be 

more difficult for some pupils.  The Clarendon Academy has decided that one of our new Equality Objectives will 

address LGBT+ issues and will create a school that is supportive, inclusive and welcoming for LGBT+ pupils as well as 

families with LGBT+ parents/carers.   

The Clarendon Academy is working with all our pupils (including our LGBT+ pupils) to: 

• Reduce the isolation experienced by some LGBT+ pupils 

• Identify changes to ensure the school is as welcoming as possible for LGBT+ pupils. Changing the negative 

attitudes towards LGBT+ people and encouraging a more welcoming environment. 

• Raise self-esteem of LGBT+ pupils and help them to feel confident and comfortable with their identity 

• Enable more confident members of the school community to support pupils who are having more difficulties 

• Provide feedback to the school about the experiences of LGBT pupils both in-school and out of school.   

 

We will measure this through the programmes made available for students, student surveys and through measuring 

the incidents reported to behaviour. We understand that very few homophobic, biphobic and transphobic incidents 

are reported, through the explicit nature of our LGBT+ programme this year, we hope to encourage people to report 

these incidents and that then we will see a reduction. 

 


